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Protection of  <tatutory protection
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Statutory

Protection A Manager shall not incur any civil liability in
respect of anything done or omitted to be done by
him in good faith in the performance or purported
performance of any function of his office as the
manager (Section 40Bl).
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No civil proceedings shall be brought against a
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Protectlon of

IMC Manager manager of a school for anything done or omitted to be
. . done by or on behalf of the IMC of the school unless he
TR has not acted in good faith in relation to the thing or
Statutory omission. (Section 40BI)

Protection
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Unless with the consent or connivance of an individual
Manager towards any unlawful behaviour, an individual
Manager is not held liable to the contravention of
Education Regulations by the IMC (Section 87).
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This

oresentation describes Iin gist the

Insurance coverage provided by the IMCLIP.
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We must stress that this presentation (including
outlines here and all the things said and done)
shall not form part of the IMCLIP and must not be
relied upon or referred to In any matters
concerning the interpretation of the policy wording.
The interpretation of the policy wording shall only
be based on the English wording of the policy
document.
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Protection of | | |
MCLIP The Chinese translation here iIs for reference

only and is not binding
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Insurer &
Insured

Crype&Co
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Insurer : QBE Hongkong & Shanghal
Insurance Limited
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Insured : IMC of the Aided School and its
Managers
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Limit of
Indemnity
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Limit of indemnity: HK$10m (any one
claim and in annual aggregate inclusive of
Defence Costs for each individual IMC
during the Period of Insurance)
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Limit of N
Indemnity FHE — it

(per school) Deductible: IMC — HK$10,000 (per claim)

Manager — Nil

o {=[wHH Period of Insurance :

1 20219 H1H00:00 & 2024F8H31H 23:59
From 00:00 1 September 2021 to

23:59 31 August 2024
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Insurance Any interpretation should be based on the

Coverage full-text of the policy
‘1%5%5£§?7F§5_§§ MERE RS LA
%)ﬁﬁﬁ%i& ER (B EARREMERN 2K

Losses (amount legally obligated to pay) as
a result of claims arising from the wrongful
acts of the IMC and IMC Manager in school

management.
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Wrongful Acts - Sharing of Cases and

Poi

Ints to Note about Risk Management
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The cases shared below include where

PO

ICy coverage Is accepted or declined,

de

nending on the circumstances of each

NG

Ividual case.
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Insurance During the daily administration/ operation, the schools should
pay attention to and avoid doing anything in contravention of

Coverage the HK Laws, including:-

- 2L &5 Education Ordinance (Cap 279)
- fE{E &%) Employment Ordinance (Cap 57)

- {5 NERHRLFR) (R ]
Personal Data (Privacy) Ordinance (Cap 486)

- PERIIE AR (R B

Sex Discrimination Ordinance (Cap 480)

- R Rl (L ISR PR

Family Status Discrimination Ordinance (Cap 527)

- BRRIBAR R
Disability Discrimination Ordinance (Cap 487)

- TR RIS (PR B

Race Discrimination Ordinance (Cap 602)
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Insurance What are Wrongful Acts?
Coverage

A. EHEE (Management Liability)

B. B L& E/RE(T (Educator’s Liability)
c. 1T %1%y (Employment Practice Liability)
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Liability Any actual or alleged breach of duty, breach of

trust, neglect, error, omission, misstatement,
misleading statement or other act committed or
attempted by any insured, individually or
otherwise, against such Insured solely by
reason of serving in such capacity.
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Guidance and discipline policy
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Management
Liability
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Policy for anti-discrimination
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Insurance
Coverage
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Management

Liability
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Contractual procedures

o (ll+ — B¢ DA AR 2 TR

o JilfmE I

> FHER A 75

> A R E 2 iR B A E I SR DU R AT

R B

Misétatement/Misleading Statement
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Vicarious Educator
Liability
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Vicarious Educator Liability
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Any wrongful educational instructions, career
guidance, class content, guidance counseling,
student enrolment, admission procedures, expulsion
procedures, participation in any extracurricular
program, busing and other transport practices, or any
advice In connection with any of the above,
committed by natural persons acted for and on behalf
of the IMC School for which the Insured is held
vicariously liable.
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Insurance Admission procedure
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Any actual or alleged Employment Related Matter,
committed or attempted by any Insured, individually
or otherwise, In their capacity of IMC of the IMC
School and/or Managers of the IMC School or of
any Employment Related Matter alleged against
such Insured solely by reason of serving in such
capacity.
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Practice Liability
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Employment Related Matter

HIE Lot srsc N A PR R ~ ARARVEES  sERek b
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Actual or alleged wrongful or unfair dismissal, defamation in
relation to wrongful or unfair dismissal, wrongful discharge or
termination of employment, denial of natural justice, breach of
any oral or written employment contract, employment related
misstatement, violation of employment discrimination laws,
wrongful failure to employ or promote, wrongful employment
related discipline, wrongful deprivation of a career opportunity,
failure to grant tenure, negligent evaluation, sexual harassment
or employment related wrongful infliction of emotional distress.
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Insurance

Coverage * Z£F} Promotion
WS e T Ry a4 * 5F% Appraisal

Egglt?cyemLeiglgility ° F¥E Termination

o FEIFHH Disability Discrimination
4 FI I 5 Sex Discrimination /
H AR H Pregnancy Discrimination /

~

~

~

EEPE Sexual Harassment
o FERENL R Family Status Discrimination
e =& Libel & Slander
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Automatic
Extensions

Principal Appointed on Acting Basis

° EEI/zE WEEZRT » WEAE A SE R &L A

1= ([l “%E&?) ﬁEA@{Ti M%&ﬁZI@BﬂE&
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The Insurer agrees to provide coverage in respect of any
Claim made against the principal appointed on acting
basis and approved by the Education Bureau of the
Government of the Hong Kong Special Administrative
Region (hereinafter called acting principal), who carries
out duties of a Manager of IMC School, for any Wrongful
Act committed or alleged to have been committed by the
acting principal, notwithstanding such acting principal is
not registered as a Manager of IMC School at the time of a
Claim or at the time of a Wrongful Act committed allegedly.

o {41~ Example
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School’s Principal Extension for IMC’s directions

REERPUTAERESTIE ST - NI ErREEHE & &2 Z{E T H.
HBUARER - R AT EENZ FEAER R AR R AU R ORE -
The Insurer agrees to extend to cover the principal of IMC school for
liability in respect of any Claim first made against the principal of IMC
school during the period of insurance, PROVIDED THAT this
extension covers only to the extent that the principal of IMC school is
acting for and on behalf of IMC school in any of the capacities
executing the IMC’s directives.

YERER C FRINR > SRR HEEH ~ BB ME(TER IR E
TTHE 205 > IEIE PR ORI E 2 ) -
There is no coverage for the principal of IMC school who carries out

duties in the capacity of daily managerial, supervisory and/or
administration as the principal of IMC school

e {1~ Example
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Automatic Consultants, Sub-contractor and Agents
Extensions
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The Insurer agrees to provide coverage in respect
of any Claim made against the Insured arising
from any negligent act, error or omission
committed or alleged to have been committed on
the part of any consultant, sub-contractor or agent
for whose acts, errors or omissions the Insured Is

legally liable.
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Extensions
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PROVIDED ALWAYS THAT:

1) such coverage will not extend to any such consultant,
sub-contractor or agent

2) such consultant, sub-contractor or agent was appointed
by the Insured and such appointment had been
documented by the Insured prior to the negligent act,
error or omission committed or alleged to have been
committed on the part of the consultant, sub-contractor or
agent for whose acts, errors or omissions the Insured is
legally liable

e {41~ Example
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Automatic Alleged Fraud and Dishonesty
Extensions

o —RPREEEN AR EECRER @ A g2 iR
T ESCATRE T Ry
In general, an insurance policy will not provide
Indemnity against loss arising from fraud and

dishonesty on public interest and/or public policy
grounds
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If the IMC / IMC manager is sued for having
committed an alleged fraudulent and/or dishonest
act which is not proven, then the IMC / IMC
manager will be protected by this policy. However,
this policy will not provide indemnity to an IMC
manager who Is proven to have committed a
fraudulent and/or dishonest act and/or condoned
any such act.
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Automatic ST L B (]
Extensions

Alleged breach of Prevention of Bribery Ordinance

B H# 202142516

ALIE  HREE R T TR PRI R 0 P
i 52 I NG TIEEET © RS0 E 7
IEEHERITEE# * BB INEN 1L TR 2T

(ZUFEEEEIT S5 ) - (157 ) RAFEE RS RIS
B e T EE AT S5 5] 0 LRI LR T =R
FHlz - 1T E TR A ERIEIZ N GC © 1 52120 TEE
PIE EPEEEF R/
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Automatic
Extensions
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Automatic
Extensions Advance Payment of Defence Costs

o {4l Example

A RN T B
Alleged Fraud and Dishonesty
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Automatic
Extensions Libel & Slander

e - Example

RN S
Words spoken by the Insured
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Automatic ‘
Extensions Intellectual Property

e 5-r- Example
SR

School Publications

P EETHITES |

Guidelines for preparation of teaching materials
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Automatic

Extensions
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Definition of “Documents”. including computer
records and electronic data.

o WELEIEIHEAPESBIRES « M >
BE A S 28K N SRR A ] -

Loss Is discovered during the Period of
Insurance and must be notified to the insurer

within twenty-eight (28) days after the date of
such discovery.

TE
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Extensions

Official Investigations and Enquiries

(NEFEA B B2 8 E &)

(Investigations and Enquiries by the
EDB are excluded)
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Automatic RealEle HEEs
Extensions Regulatory authorities of the Government of HKSAR
iIncluding Equal Opportunities Commission, Office of the

Privacy Commissioner for Personal Data, Mandatory
Provident Fund Schemes Authority, etc.

o (Rim A \FIgEE e OHTERERAT T EAER TR =R
2 E B R A
The Insurer will at its discretion consider whether to

appoint legal representatives to represent the IMC
Manager involved in the official investigation or enquiry

o {4l-1-Example

1]

37



Automatic
Extensions

Co

['.‘].

CLYDE&

i

S TR © B

Breach of Privacy

SEORANBSN R SORAREGRB ~ NS TR R R EEL
SORREREL > RiEAEEEMZFAREERZRA
TEHSE - Bests 8k STbRob -

The Insurer agrees to indemnify the Insured for liability
arising out of a breach of privacy legislation to pay
compensatory damages or awards PROVIDED THAT
the Insurer will not be liable for any fines or penalties.

SrIER E PRER - B AETT
Sub-Limit; HK$50,000

o {4l-- Example
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Exclusions Employees’ Compensation

o (ERINEREERE
Occupier’s Liability

o SHSZ NG S YIER
Bodily Injury and Property Damage

o 1 I AEEEEEE 2o RbesTE 2 (RiE&E a i (e &
mlE IR AR E L RE (AIRRZSENELE =N ET
SRR
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Proven Fraud and Dishonesty
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Fines, penalties, punitive
damages
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Exclusions

Proven Molestation

o LT A IREETH - &&J4l4n
Other Exclusion —

Contractual Dispute
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Exclusions

Pollution & nuclear risk

oiiF War

|l|

o UM & Terrorism

o % Asbestos
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PR e g;R Termination

Management o %=1 Disability Discrimination
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EXTE Sexual Harassment
o FEMLIE R Family Status Discrimination
e :JFZ% Libel & Slander
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Risk
Management
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o g a2 = (Continuing Professional Development)

N1
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Management o U4 2 (Regrading)
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