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Protection of tatutory protection
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Statutory

Protection A Manager shall not incur any civil liability in
respect of anything done or omitted to be done by
him in good faith in the performance or purported
performance of any function of his office as the
manager (Section 40BI).
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FA0BI
Protection of lil% - ) g ol be brouaht against
“VlC Manager O CIvIl proceedings sha e prougnt against a

manager of a school for anything done or omitted to be
done by or on behalf of the IMC of the school unless he

TR has not acted in good faith in relation to the thing or
Statutory omission. (Section 40BI)
Protection
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Unless with the consent or connivance of an individual
Manager towards any unlawful behaviour, an individual
Manager is not held liable to the contravention of
Education Ordinance by the IMC (Section 87).
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Protection of | | | |
MCLIP This presentation describes in gist the

insurance coverage provided by the IMCLIP.
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We must stress that this presentation (including
outlines here and all the things said and done)
shall not form part of the IMCLIP and must not be
relied upon or referred to in any matters
concerning the interpretation of the policy wording.
The interpretation of the policy wording shall only
be based on the English wording of the policy
document.
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Protection of | | |
MCLIP The Chinese translation here is for reference

only and is not binding




IR A
RN

Insurer &
Insured
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Insurer : QBE Hongkong & Shanghai
Insurance Limited

o HF A EHEREBRGE G R

Insured : IMC of the Aided School and its
Managers
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Limit of I\ER HEFEIEN)
Indemnity

(per school)

e
1

Limit of indemnity: HK$10m (any one
claim and in annual aggregate inclusive of
Defence Costs for each individual IMC
during the Period of Insurance)
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Indemnity R —
(per school)  peductible: IMC — HK$10,000 (per claim)

Manager — Nil

e (= HA Period of Insurance :

15 2024 F9H1H00:00 & 2027+8H31H 23:59
From 00:00 1 September 2024 to

23:59 31 August 2027
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Insurance Any interpretation should be based on the
Coverage full-text of the policy
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Losses (amount legally obligated to pay) as
a result of claims arising from the wrongful
acts of the IMC and IMC Manager in school
management.
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Wrongful Acts - Sharing of Cases and
Points to Note about Risk Management
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The cases shared below include where
policy coverage Is accepted or declined,

depending on the circumstances of each
iIndividual case.
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Insurance During the daily administration/ operation, the schools should

ttention to and avoid doing anything in contravention of
Coverage el 2 i
e HK Laws, including:-

- Zi5 {55 Education Ordinance (Cap 279)
- 2 {E (&5 Employment Ordinance (Cap 57)
- (i ANERHRL =) (R A1)
Personal Data (Privacy) Ordinance (Cap 486)
- MR AR PR
Sex Discrimination Ordinance (Cap 480)
- [k el (I B AR R
Family Status Discrimination Ordinance (Cap 527)
- B PRISAG R
Disability Discrimination Ordinance (Cap 487)

- RIS PR

Race Discrimination Ordinance (Cap 602)
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Insurance What are Wrongful Acts?
Coverage

A. EHE(E (Management Liability)

B. #uHF TIEEEREFEEF T (Vicarious Educator
Liability)
c. BEfT 44y (Employment Practices Liability)
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Management
Liability
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A. EHEF Management Liability
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Any actual or alleged breach of duty, breach of
trust, neglect, error, omission, misstatement,
misleading statement or other act committed or
attempted by any insured, individually or
otherwise, against such Insured solely by
reason of serving in such capacity.
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Guidance and discipline policy
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Management
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Contractual procedures

o -+ — B2 DATARE I AU 2 T AR

o JilfmE R

> FRER A %5

> A M E 2RI B A ERC SR DU R EE

R BRI

Misétatement/l\/lisleading Statement
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Vicarious Educator
Liability
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Vicarious Educator Liability
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Any wrongful educational instructions, career
guidance, class content, guidance counseling,
student enrolment, admission procedures, expulsion
procedures, part|C|pat|on In any extracurricular
program, busing and other transport practices, or any
advice in connection with any of the above,
committed by natural persons acted for and on behalf
of the IMC School for which the Insured is held
vicariously liable.
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Insurance Employment Practices Liability

Coverage
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Practices Liability — [&5 IR B P55 BuieEte Bl (e (e fee 2 51

Any actual or alleged Employment Related Matter,
committed or attempted by any Insured, individually
or otherwise, in their capacity of IMC of the IMC
School and/or Managers of the IMC School or of
any Employment Related Matter alleged against

such Insured solely by reason of serving in such
capacity.
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Employment Related Matter

HIR L et e A N FIEER  ~ BRESESS  BEEREXIL
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Actual or alleged wrongful or unfair dismissal, defamation in
relation to wrongful or unfair dismissal, wrongful discharge or
termination of employment, denial of natural justice, breach of
any oral or written employment contract, employment related
misstatement, violation of employment discrimination laws,
wrongful failure to employ or promote, wrongful employment
related discipline, wrongful deprivation of a career opportunity,
failure to grant tenure, negligent evaluation, sexual harassment
or employment related wrongful infliction of emotional distress.
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Insurance
Coverage * &7 Promotion
T T Fy&l&n * EH% Appraisal

Employment —on C
Practices Liability ° E¥iR Termination

o Y H Disability Discrimination
2 FI I #5 Sex Discrimination /
=2 Pregnancy Discrimination /

~

~

~

EXFE Sexual Harassment
o FERENLI R Family Status Discrimination
o k=2 Libel & Slander

23



CLyDE&CO

- Ph] 2 Z 4=
ko 4

SEinEE © S

Automatic
Extensions

Principal Appointed on Acting Basis
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The Insurer agrees to provide coverage in respect of any
Claim made against the principal appointed on acting
basis and approved by the Education Bureau of the
Government of the Hong Kong Special Administrative
Region (hereinafter called acting principal), who carries
out duties of a Manager of IMC School, for any Wrongful
Act committed or alleged to have been committed by the
acting principal, notwithstanding such acting principal is
not registered as a Manager of IMC School at the time of a
Claim or at the time of a Wrongful Act committed allegedly.

e 4-1- Example
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School’s Principal Extension for IMC’s directions

REANSITEAEREETE 119 - NiECRREAAE & IGE 2R E 1 H
HECEREE - A FEERZ FEAREE R RIRE LR ORE -
The Insurer agrees to extend to cover the principal of IMC school for
liability in respect of any Claim first made against the principal of IMC
school during the period of insurance, PROVIDED THAT this
extension covers only to the extent that the principal of IMC school is
acting for and on behalf of IMC school in any of the capacities
executing the IMC'’s directives.

Yer IR AR > MEDIEHEEHE - BER/E(TE S KE
TR 2B > IR R e PR s E 2 1
There is no coverage for the principal of IMC school who carries out

duties in the capacity of daily managerial, supervisory and/or
administration as the principal of IMC school

o {1~ Example
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Automatic
Extensions
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Consultants, Sub-contractor and Agents

I
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The Insurer agrees to provide coverage in respect
of any Claim made against the Insured arising
from any negligent act, error or omission
committed or alleged to have been committed on
the part of any consultant, sub-contractor or agent
for whose acts, errors or omissions the Insured is
legally liable.
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PROVIDED ALWAYS THAT:

1) such coverage will not extend to any such consultant,
sub-contractor or agent

2) such consultant, sub-contractor or agent was appointed
by the Insured and such appointment had been
documented by the Insured prior to the negligent act,
error or omission committed or alleged to have been
committed on the part of the consultant, sub-contractor or
agent for whose acts, errors or omissions the Insured is
legally liable

e {4l-1- Example
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Automatic Alleged Fraud and Dishonesty
Extensions

o —MIRERENAGANEEECREH - B g2 iriX
FERATERIT R
In general, an insurance policy will not provide
indemnity against loss arising from fraud and
dishonesty on public interest and/or public policy
grounds
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If the IMC / IMC manager is sued for having
committed an alleged fraudulent and/or dishonest
act which is not proven, then the IMC / IMC
manager will be protected by this policy. However,
this policy will not provide indemnity to an IMC
manager who is proven to have committed a
fraudulent and/or dishonest act and/or condoned
any such act.
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Extensions

Alleged breach of Prevention of Bribery Ordinance
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Extensions
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Automatic
Extensions Advance Payment of Defence Costs

e {3t Example

SRR E R RSB T Ry
Alleged Fraud and Dishonesty
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Automatic
Extensions Libel & Slander

e -t Example

ZIRNZ
Words spoken by the Insured
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Automatic ‘
Extensions |ntellectual Property

e 5-F- Example
)

School Publications

P EETHIES |

Guidelines for preparation of teaching materials
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Automatic
Extensions
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Definition of “Documents”. including computer
records and electronic data.

o VNVETEIEMHAN S ER8S - i > W HAESR
FRIELE SO 1% 2 28K 23R A F -

Loss is discovered during the Period of
Insurance and must be notified to the insurer
within twenty-eight (28) days after the date of
such discovery.
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EP RN &
Official Investigations and Enquiries
(MR a2 iE A )

(Investigations and Enquiries by the
EDB are excluded)
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Automatic et S EHEE
Extensions Regulatory authorities of the Government of HKSAR

including Equal Opportunities Commission, Office of the
Privacy Commissioner for Personal Data, Mandatory
Provident Fund Schemes Authority, etc.

-ﬁ@\ﬂﬁ%ﬁméﬁﬁﬁﬁﬁ%%ﬁgﬁ%‘& = i IR
5 BT E A
The Insurer will at its discretion consider whether to

appoint legal representatives to represent the IMC
Manager involved in the official investigation or enquiry

e {4l-1-Example
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Breach of Privacy
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The Insurer agrees to indemnify the Insured for liability
arising out of a breach of privacy legislation to pay
compensatory damages or awards PROVIDED THAT
the Insurer will not be liable for any fines or penalties.

TIEEEREE AN ETT
Sub-Limit: HK$50,000

e {4-1- Example
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Automatic IMC Cyber Liability
Extensions

~/

o TR AN 5B IMERIRERHEELZBK

Loss arising from any Claim first made against the
Insured solely arising out of the performance of
Educational Service

o TIHEmEIREE | B _EATIT
Sub-Limit: HK$25,000

e {4-1- Example
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Exclusions Employees’ Compensation

o (EH NAREME
Occupier’s Liability

o Sio2 15 KATYIHER
Bodily Injury and Property Damage
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SFAVIHER)
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Exclusions

Proven Fraud and Dishonesty
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Fines, penalties, punitive
damages

A\
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Exclusions -

Proven Molestation

o HMTAPREIA - &8I

Other Exclusion —

Contractual Dispute
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Exclusions

Pollution & nuclear risk
oy War
o UMF T2 Terrorism

o 15 Asbestos

Jlll
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Practice
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E{E17/~ Employment Practice

e 2571 Promotion

e I % Appraisal

e ¥’ E Termination

o 52/ Disability Discrimination
o M4 RIE 1 Sex Discrimination /

#4217 Pregnancy Discrimination /

~

- EXPE Sexual Harassment

o FERMLIE R Family Status Discrimination
e :FZ% Libel & Slander
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Introduction to
the IMCLIP SRR HAY

o FiEE Fa¢E (Continuing Professional Development)

l\L

Qﬁ%g e =57} (Promotion)

Management o {4l % (Regrading)

Employment B E R

Practice o JENE (EBIAIGI) ~ (BRATEFM) KEEHEBIHE®ES

o BHEHL  (REFLF
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Introduction to
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> HSEEHRE WA E10/201758 (20.07.2017) NE R A
drlINE EIBED - DR E & EUEA T =CHES F Y B SE A R B
%&Eﬁ%ﬁﬂ*ﬁﬁﬁa
ENRFEEY  Bire (EEE) ~ (BEHE) -
<<1Eﬂ%ﬂ+1ﬂ ) K CEBIHIGT) BYRRE
> REL T FUEEETEE ) Y IE AR B A4 ) R A

rRENCE G R E R LRSI B E LA TR
TR

T

49



CLyDE&CO

o8 B AT

EEREGE o AN NBEF) BT (i
RGBS )

Introduction to
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Practice
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Introduction to
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Risk
Management

HE e T R
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Practice

Br3E Termination
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